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	PERSONAL INFORMATION
	Emil Kotsev
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 48 Nish St, Ruse, Bulgaria 

	
	
[image: image2]   +359 888 838250       

	
	[image: image10.png]


 ekotsev@uni-ruse.bg 

	
	Sex  Male | Date of birth 14/02/1968 | Nationality Bulgarian 


	WORK EXPERIENCE
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	2008 – 
2002 – 2008

1996 – 2005

2001 –

1998 – 2005 

1997 – 2003

1993 – 1996

1991 - 1993
	Associate Professor

	
	University of Ruse, Bulgaria (www.uni-ruse.bg)

· Lecturer and researcher in the area of Management, Organizational Behaviour, Entrepreneurship;

· Chief of Faculty Attestation Committee 

Chief Assistant Professor
University of Ruse, Bulgaria (www.uni-ruse.bg)

· Lecturer and researcher in the area of Management, Organizational Behaviour, Entrepreneurship;

Assistant Professor

University of Ruse, Bulgaria (www.uni-ruse.bg)

Lecturer and researcher in the area of General Management and Human Resource Management

General Manager and Owner

IVIEM Ltd, Ruse, Bulgaria

Apparel business company with 100 employees
Business Consultant
MBDC and self-employed (the last two years)
In the area of Human Resource Management and Organizational Structures.
Training Manager

Management and Business Development Centre (MBDC), Ruse, Bulgaria

· Delivery of management training (Communication Skills, Team Building, Effective Leadership, Change & Conflict Management, Time & Stress Management, Motivation Techniques, Decision Making and Problem Solving);

· Co-ordination of international projects.

Shopkeeper
EMKO, Svishtov, Bulgaria

Owner of three jeans shops 
Teacher
Nikolay Katranov High School, Svishtov, Bulgaria

English language teacher

	
	


	EDUCATION AND TRAINING
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	Jul – Aug 2007

2005 –
1989 – 1995
	Specialization in Entrepreneurial Education

Harvard Business School, Boston, USA 
Ph.D.
	

	
	National Attestation Committee, Bulgaria 
Doctorate in Human Resource Management. 

Dissertation Title: Differentiation and Modeling of Style Alternatives in Managerial Subordination

	
	M.Sc.

	
	D. A. Tsenov Academy of Economics, Svishtov, Bulgaria 
Economy and Management of Industry


	1987 – 1989
	Lieutenant

Military School for Reserve Officers, Pleven, Bulgaria 
Platoon commander


	1982 – 1987
	Secondary education
English Language School, Ruse, Bulgaria 



	PERSONAL SKILLS
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	Mother tongue
	Bulgarian

	
	

	Other language(s)
	UNDERSTANDING 
	SPEAKING 
	WRITING 

	
	Listening 
	Reading 
	Spoken interaction 
	Spoken production 
	

	English
	C1
	C2
	C1
	C1
	C1

	Russian
	C1
	C1
	B1
	B1
	B2

	
	Levels: A1/2: Basic user - B1/2: Independent user - C1/2 Proficient user

Common European Framework of Reference for Languages


	Social skills
	Team work – as a result of the joint effort (together with my wife) to run the family business, participation in various research project teams and work as a member of the leadership team of Rotary Bulgaria.
Orientation in multicultural environment – as a result of several trainings abroad (UK and USA) and work as guest-lector at foreign universities (in Belgium and Romania) and several  international Rotarian summit conferences (in Bangkok, Portugal, Australia, Turkey, Brasilia and South Korea).
Communication skills – gained through my experience as business consultant, salesman and lecturer.

Persuasion skills – due to the work as business consultant and owner of a medium-sized company.


	Organisational / managerial skills
	Leadership skills – developed as owner of EMKO and IVIEM, as president of Rotary Club Ruse and as Project Manager of PHARE project CHANCE (BG 0202.01-YI.1.16).
Organisational experience – attained as organizational design consultant and as Project Coordinator of several projects.
Change management skills – gained through my entrepreneurial experience (starting apparel business with 20 employees and growing to 140 employees).
Time management skills – gained through my entrepreneurial experience and work as a lecturer and a trainer.


	Job-related skills
	Course and Lesson Planning – gained through my work as a lecturer and a trainer.
Conduct of discussion groups – as a result of professional training in Huddersfield (UK) and work as a trainer / moderator in various seminars for managers.
Subject knowledge – gathered with teaching classes in Small Business Management, Entrepreneurship, Business Growth Management, Organizational Behavior, Fundamentals of Management, Human Resource Management, Teamwork and Leadership, Management Techniques and Tactics. 
Flexibility – gained through my entrepreneurial experience.

Case writing and teaching – due to membership in the North American Case Research Association (NACRA) and attendance at Harvard Business School Colloquium on Entrepreneurial Education.  


	Computer skills
	Good command of Microsoft Office™ tools (Word, Excel, Power Point)


	Other skills
	Resource identification skills – due to my practice as entrepreneur and business consultant.
Situation assessment skills – gained through the practice of business consultant.

Football skills – acquired in various football teams in my youth.


	Driving licence
	Category B


	ADDITIONAL INFORMATION
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	Publications


	Publications in Bulgarian:

1. Fundamentals of Management – theory, tests, case studies, part I, Rousse, Primax, 1998, 68 pages.
2. Fundamentals of Management – theory, tests, case studies, part II, Rousse, Primax, 1999, 64 pages.

3. The Manager as a Subordinate, The Union of Science Journal, Social Sciences serial, 2/98, p. 15-19
4. A Project for Diversification of Anaconda Co. in the Area of the Knitting Business, Business and Management Journal, 2/98, High Business School, Svistov, p. 76-89
5. Subordination and Self-management of Subordination, The Union of Science Journal, Social Sciences serial, 3/99, p. 18-22.
6. Subordinate Managers’ Orientations towards Distance and Proximity, The Union of Science Journal, Social Sciences serial, 4/2003.

7. Organizational Behavior, Primax, Rousse, 2004, 148 pages.
8. Management, Primax, Rousse, 2005, 158 pages.
9. Change and Tradition as Prerequisites for Organizational Success, “Synthetic Cultures and Organizational Behavior” Collection, 2005.
10. Group Effectiveness and Organizational Behavior, “Synthetic Cultures and Organizational Behavior” Collection, 2005.
11. European Imperatives towards Bulgarian Apparel Producers, The Union of Science Journal, Social Sciences serial, 2/2006.
12. Human Resources Management, co-author of the textbook, VI and IX chapter, University of Rousse, 2007.  

13. Effective Techniques for Integration of Individuals and Groups within the Organization, Business Directions Journal, Burgas Free University, 2/2008.

14. Actual Aspects of People Integration within the Organization, News of the University of Economics, Varna, 2/2008.

15. Organizational Behavior, 2nd ed., AGroup, 2008, 314 pages.

16. Individual and Group Integration within the Organization, AGroup, 2008, 122 pages.
17. Student Value Orientations for Work Realization in Terms of Global Economis Crisis, a chapter in The New Trends in the European Union Labour Market and the Impact on Bulgarian Organizations, Primax, 2010, pp. 65-86.
18. The Innovation Attitude: A Study of Age, Sex and Work Impact, AGroup, 2011, pp.217-229.
19. Theory of Management, co-author, two chapters, Avangard Print, 2012.

	
	

	
	Publications in English

1. The Bulgarian River Shipping Co., Proceedings of the North American Case Research Association Annual Meeting, vol. 12, No. 1, Durham, New Hampshire, 1998, p. 49 - co-author
2. How to make a profit in the training and consultancy business – a true story of a Bulgarian organization, Proceedings of international conference “Internationalization of Entrepreneurship Training and Education - IntEnt’99”.
3. The Rousse Business and Management Centre, Proceedings of the North American Case Research Association Annual Meeting, vol. 13, No. 1, Santa Rosa, California, 1999, p. 92.
4. What is not Clear to Yassen, co-author, A case study from “Twenty Cases” – collection of Bulgarian, Romanian, Danish and UK business practices (result of partnership through Leonardo da Vinci project, called “INTERCASE”), 2000.

5. Modern Concept of Power as a Social and Economic Category, Journal of International Research Publication, Science Invest Ltd., Issue 1, 2001/2002.
6. A European Approach to Human Resource Development – the Experience of a Bulgarian Industrial Company, Review of International Comparative Management, Excellency Romanian center for comparative management studies, Academy of Economic Studies, Bucharest, issue 4/ 2005.
7. Small Businesses and External Consultants: Is it Time for New Relations, Proceedings of the Second Anniversary International Conference “The European Entrepreneurship in the Globalizing Economy – Challenges and Opportunities”, Varna, 2008. 
Publications in Romanian:

1. Intreprenoriat: Teorie in Practica si Practica in Teorie, STUDII DE CAZ din managementul autohton si international, Editura Universitara, 2009, p.342-346.

	
	

	Conferences
	1. Is There any Space for Management Skills in Arts, A paper, presented at scientific conference “Art Schools – Social Prestige and Realization of Graduates”, Rousse, April, 1999. 
2. Classification of managers according to their participation in decision making, Proceedings of scientific conference “45th Anniversary of the University of Rousse”, Vol. 6, Oct’99, p.207-212.
3. Convincingness of the Manager and Conviction of the Subordinates, Proceedings of scientific conference “35th Anniversary of the Technical University of Gabrovo”, vol. II, Oct’99, p. 53-58.
4. The Case Method as an Effective Tool for Human Resource Development - International Opportunities. International Conference “Human Resource Management - an Important Factor for European Integration”, Varna 2000, p.93-95.

5. Management Styles in the Apparel Business – a Comparative Study, Proceedings of scientific conference “Challenges in front of Economic Science and Education in the Beginning of the XXI Century, Academy of Economics, Svishtov, Nov., 2001.

6. Submission and Subordination in Company Management, Proceedings of international applied science conference “Contemporary Problems in Theory and Practice of Enterprise Management”, International Management Centre, Varna, June, 2002.

7. Potential Sources of Stress in Contemporary Organizations, Proceedings of scientific conference “50 Anniversary of University of Rousse”, November, 2005.

8. Training and Development of Human Resources through European Funding, Proceedings of specialized scientific conference, Burgas Free University, 2006.

9. Opportunities for HR Selection Improvement through Project Partnership Participation – on the experience of two apparel companies, Proceedings of international scientific conference “Management and Engineering”, Sozopol, 2006.
10. Study of Employees’ Motivation at a Public Enterprise, co-author, Proceedings of international scientific conference, University of Rousse, November, 2006.



	
	

	
	

	Presentations
Projects

Seminars

Consultancy

Memberships


	Presentation at the Annual Meeting of the North American Case Research Association, California, USA, 1999.

Lecture in International Management at the Academy of Economic Studies, Bucharest, 2002.
Lecture “Demographic change in the Danube region”, Danube-Networkers-Lectures, 2013 (http://www.donaubuero.de/uploads/engels/Projekte/2013/DALEC2/Startseite/DALEC_130131_END_en.pdf).
Project Manager of  a PHARE Project BG 0202.01 – YI.1.16, “Apparel Alternatives for the New Generation” (2005-2006);
Project Coordinator of  PHARE project OPIT BG 0202.01-Y.I.3.10 (2005-2006), HRD project START BG051P001-3.3.03-0043 (2009-2010) and LEONARDO project INTERCASE’2000 (partners from the UK, Denmark and Romania);
Participation in the development of Vision of Ruse 2010 (2001-2002), responsible for the SME’s section.
Participation in several research projects (2005-2010);

Participation in a PHARE Project 95PP/UK/07 (partners: The Mid Yorkshire Chamber of Commerce & Industry - UK, University of Ruse and the Ruse Chamber of Commerce and Industry), concerning the formation of a joint venture consultancy organization, named Management and Business Development Centre (1997-1998).
Trainer in various short and long-term open courses in Communication Skills, Team Building, Effective Leadership, Change & Conflict Management, Time & Stress Management, Motivation Techniques, Decision Making and Problem Solving; circa 200 executives and managers trained (1998-2003).
Trainer in start-up business and entrepreneurial skills within 8 long-term courses, circa 100 unemployed trained (1999-2002).
Training in HRM of 60 middle and high level managers of Petrol Bulgaria company (2002).

Leading trainer in Rotary International District 2482 Leadership Seminar (2010).
Moderator of Rotary International District 2482 Membership Seminars (2011, 2012, 2013).

Tutrakan municipality SWOT-analysis and Strategic Plan development (1999).
Training needs analysis (TNA), consultancy and training in HRM of 14 managers from the apparel business, Antoan Vill company, Ruse (2000-2001).

TNA, consultancy and training in HRM of 20 managers from the apparel business, Markam company, Ruse (2001).
TNA of 148 managers from the apparel business, Druzhba Still company, Varna (2001).
TNA, consultancy and training in HRM of 22 managers from a brewing company, Pirinsko Pivo company, Blagoevgrad (2001).
Training in HRM 60 middle and high level managers of Petrol AD, Varna 2002.

Management training and consultancy to Fikosota, Foros Real Estate company and others (2003-2005).
· North American Case Research Association (since 1998). 
· Rotary Club Ruse (since 2003).
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